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INTRODUCTION 
As the years of professional training come to an end, optometry students 
must consider the manner in which they will pursue their profession. 
The students not only must consider the form in which they will prac-
tice, but also the extent, or range, of their professional actions. 
To aid in making these decisions informed ones, this paper will outline 
the choices of mode and scope of optometric practice. A major objective 
for this study was to communicate positive, and negative, features of the 
various modes and scopes of optometric practice, as perceived by past 
graduates. 
The entire project took twelve months to complete, beginning in March, 1979 
and concluding in February, 1980. The process involved drafting survey 
questions, mailing the questionnaires to the selected population, tabulation 
of the returned questionnaires, compiling and analyzing the collected 
data, and completing a written report. 
The purpose of the study was to consolidate the experiences of a rep-
resentative group of practioners. Three-hundred-thirty-five Pacific 
University College of Optometry (PUCO) alumni were requested to complete 
the mailed survey. One-hundred-fifty, or forty-five percent of those 
.contacted, responded within the suggested time period. 
Responses were sought concerning what the beginning optometrist's first 
position was, how much time passed before a chaP~e of position was made, 
2 
what prompted the change, how satisfied were the graduates with their 
choice of practice, and what types of services they offered in their 
practice. Results of these questions, and related topics, are included 
in the body of this paper. 
The benefactors of this study will be those students whose graduation 
is imminent, and any other practioners, faced with the decision of 
how and what kind of practice to become involved in. Motivations, 
likes, and dislikes vary greatly among optometric students and graduates. 
Therefore, this research will not yield specific answers to which mode 
or limited scope of practice is best, What is presented is a represen-
tation of a group experience, a group of optometric professionals and 
their optometric experience. 
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MEI'HODOLtX;Y 
Sampling Procedure 
The technique used to research this project was a survey approach of 
335 Pacific University College of Optometry graduates whose commence-
ment occurred during the past decade. Only even year graduates (i.e., 
19?0, 1972, etc.) were surveyed, Questions were developed by the authors 
with the assistance of Dr. Robert Jacobs, their advisor. Once approval 
was obtained for the format of the questionnaire, the surveys were 
printed and mailed to the pre-determined population. 
The questionnaire consisted of twenty-six questions (see Appendix A) 
and was four pages in length. The final draft was mailed in November, 
1979. Names and addresses of the respondents were obtained through the 
Alumni Office of Pacific University. Each survey was accompanied by a 
cover letter outlining the purpose of the survey and the potential use 
of the collected data. Surveys were to be answered anonomously. The 
surveys were to be returned within one week of the day received. Add-
ressed and stamped envelopes were included to assure a larger response 
rate. One-hundred-fifty responses were received within three weeks, 
resulting in as overall response rate of 45%. 
Compilation 
The raw data was entered onto standard 80 column IBM cards and was 
compiled with the use of a Honeywell computer. The Statistical Package 
for the Social Sciences (SPSS) was used for manipulation, therefore 
4 
no special programming was necessary. Those individuals analyzing the 
data conducted initial frequency runs. Also, with the SPSS system 
contigency tables could be obtained to further enable the analysts to 
make comparisons between any two variables. 
.5 
DEMOGBAPHICS 
Respondents could be described according to a number of personal char-
acteristics such as their age, population of city or town of residence, 
income, state of residence, and the like. This section provides, in 
general terrr..s, a qualitative description of these characteristics for 
the 1.50 respondents, 
Age at Graduation 
Graph 1 
0 
QIID 
83% UNDER AGE 30 
11% AGE 30-J4 
6%AGE 3.5 OR OLDER 
By overwhelming percentage, the survey respondents were under age thirty 
at the time of their graduation from PUCO, Eighty-three percent fell 
into this category. Only eleven percent were between the ages of thirty 
and thirty-five, and six percent were thirty-five or older at the time 
they graduated. 
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Responses from the more recently graduated doctors tended to predomin-
ate in the population. Slightly less than half (47%) of those surveyed 
graduated in the most recent two years sampled (out of six years polled, 
see graph 2). 
Graph 2 
Year Graduated * 
11% 13% 16% 13% 24% 23% 
1968 1970 1972 1974 1976 1978 
Income 
Inquiring about a person's income was a sensitive question. As a re-
sult, some respondents (4%) declined to answer and others may have 
reported inaccurate (exaggerated or reduced) earnings. Such is the 
liability for any party requesting income data. In any case, limita~ 
tions aside, the largest group reported a yearly income of from $15,000 
* figures given are a percentage of total group polled, N= 150. Unless 
otherwise noted, this will apply to all following graphs. 
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to $19,999. It appeared that the mean income was between $20,000 to 
$30,000, see graph 3. 
Graph 3 
Income 
9% $40,000 or more 
11% $35,000 to $39,999 
17% $30,000 to $34,999 
13% $25,000 to $29,999 
16% $20,000 to $24,999 
10% $15,000 to $19,999 
6% $10,000 to $14,999 
15% under $10,000 
The authors attempted to acertain whether reported annual incomes were 
larger for those practitioners with the greatest period of time since 
graduation. Examination of the variables of income and year of grad-
uation produced results displayed in graph 4. Of the 1978 graduates, 
65% reported incomes of under $20, 000 and only 9% reported incomes of 
over $30,000. Quite the opposite balance was present in the 1968 group, 
with 71% over the $30,000 mark, and 18% under $20,000. The groups of 
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197L~ and 1972 graduates were much more evenly balanced in the three 
income brackets as can be seen. As expected, incomes were greater for 
those doctors who graduated in the earlier years surveyed. 
D 
State 
Graph 4 
Income by Year Graduated* 
under $20,000 $20,000 to $29,999 $30,000 ormore 
The largest group of surveyed pract;itioners were from western states 
(29%). Not .included in the ,;western states" classification were those 
from Washington (22%), Oregon ( 19%), and California (8%). · Ori.ly fourteen 
' ' 
pe:r.'cent .w~~eifrom,,i.in~d~:W.est .. state:;;; three percent from the 
* 
· percentages indicate proportion of respondents, fo,;r each. year listed, · 
r~po:rJ:,€Jd ~~~P~€J$ .within /;he keyed incol!le brack€)ts • 
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percent were from the northern or northeastern states. 
Population 
Survey responses were received from doctors practicing in cities and 
towns of all sizes (see graph 5). No clear relationship was determined 
when the size of the population center was correlated with income data, 
Indeed, it was found that a broad range of incomes were present for 
all population size classifications. 
Graph 5 
Area Population 
Miscellaneous 
UNDER 5,000 
5,000-9,999 
10,000-19,999 
20,000-49,999 
50,000-249,999 
250,000 OR MORE 
19% 
11% 
15% 
21% 
13% 
21% 
Eighty-two percent of the survey population were members of the Amer-
ican Optometric Association (AOA). Correlation of the variables AOA 
membership and community group participation showed AOA members more active 
in community groups than non-members (see graph 6, page 10). 
10 
The resulting data indicates a student's academic record has little 
influence on the potential success of an optometric practice. The larg-
est group (39%) of respondents reported an accumulated PUCO grade point 
average of 3.0 to 3.49. Examination of GPA correlated with income showed 
no apparent relationship. Thus, it seemed that high academic achieve-
ment was no indicator of a practitioner's potential monetary success, 
Graph 6 
Community Group Participation 
c::J 78% AOA members active in 
community groups 
LZZZ7 16% non-AOA members active 
in community groups 
~ 4% AOA members riot active 
in community groups 
.,. 1% non-AOA members not active 
in coJilillunity groups 
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Graph 7 
First Positions 
4% 10% 13% 
OTHER SOJ~O EMPLOYED 
PURCHASE 
/ 
1lJ% 26% 31% 
SOLO ASSOCIATE MILITARY 
SCRATCH 
than ten percent of the class of 1978. This may simply be a reflection 
of military manpower demands of the times. 
Popularity of associate practice has approximately doubled in the last 
several years surveyed, as can be seen on Table 1, page 13. Rising 
costs for borrowed money and lack of availability of money may also be 
contributing factors here. 
Solo and employed practice also shows fairly large increases in popularity 
in recent years. Decreased availability and increased competition for 
other positions (such as the military) may be partially responsible for 
this increase. 
1978 
1976 
1974 
1972 
1970 
13 
Table 1 
First Positions by Year Graduated 
MILITARY ASSOC-
IATE 
9% 35% 
8% 33% 
40% 30% 
54% 17% 
47% 16% 
59% 12% 
PARTNER 
3% 
5% 
12% 
SOLO 
PURCHASE 
18% 
11% 
5% 
8% 
5% 
6% 
SOLO EIVIPLOYED 
SCRATCH 
18% 15% 
19% 19% 
15% 5% 
4% 17% 
16% 5% 
6% 6% 
OTHER 
6% 
6% 
11% 
Concerning the benefits obtained from the first optometric position, 
most respondents (69%) remarked favorably, they had gained many benefits 
from the experience, Only nine percent indicated any type of dissatis-
faction with this first placement, and 17% appeared neutral, feeling they 
had simply gained experience. 
Most dissatisfactions were related to salary (24%), limited future 
opportunities (30%), a restrictive environment (25%), and personality 
conflicts (13%). 
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Graph 8 
Reasons for Change 
Limited Future 
30% Opportunities 
Restrictive 25% Environment 
Salar<J 24% 
Personality 13% Conflicts 
The three most prevalent complaints were generally given by optometrists 
who had been in the military. Dissatisfactions with associateships 
were usually the result of personality conflicts. Additionally, the data 
illustrated that most associateships with problems dissolved within 
the first six months. 
Approximately 60% of the respondents had made at least one change in 
position. The most popular mode for second positions were solo practices. 
Of those who made a change, JJ% began a solo practice from scratch and 
22% purchased existing practices, Only 1% chose the military as a 
second position. Other second choices were: 18% partnerships, 11% 
associates, 10% employed and 4% other modes. 
Solo Practices 
There are two options available to optometrists who wish to establish 
15 
a solo practice. One, the practitioner r,nay purchase an existing prac-
tice or, two, the practitJoner may establish a new practice, Either 
option requires some capital butlay, as well as the potential risk 
of no profit for several months~ 
Of the sample population, 67% have established some type of a solo 
practice, Of these, 58% established a new office and 42% purchased 
an existing practice. 
Optometric Company 
Loan-Lease Plan 
Small Business 
Administration Loan 
Family Gift 
Or Loan 
Personal 
Resources 
O.D. Contract 
Bank Loan 
11% 
11% 
21% 
24% 
30% 
61% 
Graph 9 
Financing 
' 
In the majority of cases, practitioners used more than one investment 
source, Frequently, a family gift or personal resources were coupled 
with a bank or other type of loan. By far the most popular method of 
obtaining the necessary capital was a bank loan. 
Another consideration in beginning a solo practice is the length of 
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INTRODUCTION 
As the years of professional training come to an end, optometry students 
must consider the manner in which they will pursue their profession. 
The students not only must consider the form in which they will prac-
tice, but also the extent, or range, of their professional actions, 
To aid in making these decisions informed ones, this paper will outline 
the choices of mode and scope of optometric practice, A major objective 
for this study was to communicate positive, and negative, features of the 
various modes and scopes of optometric practice, as perceived by past 
graduates. 
The entire project took twelve months to complete, beginning in March, 1979 
and concluding in February, 1980, The process involved drafting survey 
questions, mailing the questionnaires to the selected population, tabulation 
of the returned questionnaires, compiling and analyzing the collected 
data, and completing a written report. 
The purpose of the study was to consolidate the experiences of a rep-
resentative group of practioners. Three-hundred-thirty-five Pacific 
University College of Optometry (PUCO) alumni were requested to complete 
the mailed survey. One-hundred-fifty, or forty-five percent of those 
contacted, responded within the suggested time period. 
Responses were sought concerning what the beginning optometrist's first 
position was, how much time passed before a cha~~e of position was made, 
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what prompted the change, how satisfied were the graduates with their 
choice of practice, and what types of services they offered in their 
practice. Results of these questions, and related topics, are included 
in the body of this paper. 
The benefactors of this study will be those students whose graduation 
is imminent, and any other practioners, faced with the decision of 
how and what kind of practice to become involved in. Motivations, 
likes, and dislikes vary greatly among optometric students and graduates. 
Therefore, this research will not yield specific answers to which mode 
or limited scope of practice is best. What is presented is a represen-
tation of a group experience, a group of optometric professionals and 
their optometric experience, 
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METHODOLOGY 
Sampling Procedure 
The technique used to research this project was a survey approach of 
335 Pacific University College of Optometry graduates whose commence-
ment occurred during the past decade. Only even year graduates (i.e., 
1970, 1972, etc.) were surveyed, Questions were developed by the authors 
with the assistance of Dr. Robert Jacobs, their advisor, Once approval 
was obtained for the format of the questionnaire, the surveys were 
printed and mailed to the pre-determined population. 
The questionnaire consisted of twenty-six questions (see Appendix A) 
and was four pages in length. The final draft was mailed in November, 
1979. Names and addresses of the respondents were obtained through the 
Alumni Office of Pacific University. Each survey was accompanied by a 
cover letter outlining the purpose of the survey and the potential use 
of the collected data. Surveys were to be answered anonomously. The 
surveys were to be returned within one week of the day received. Add-
ressed and stamped envelopes were included to assure a larger response 
rate. One-hundred-fifty responses were received within three weeks, 
resulting in as overall response rate of 45%. 
Compilation 
The raw data was entered onto standard 80 column IBM cards and was 
compiled with the use of a Honeywell computer, The Statistical Package 
for the Social Sciences (SPSS) was used for manipulation, therefore 
4 
no special programming was necessary. Those individuals analyzing the 
data conducted initial frequency runs. Also, with the SPSS system 
contigency tables could be obtained to further enable the analysts to 
make comparisons between any two variables. 
5 
DEMcx:;RAPHICS 
Respondents could be described according to a number of personal char-
acteristics such as their age, population of city or town of residence, 
income, state of residence, and the like. This section provides, in 
general terms, a qualitative description of these characteristics for 
the 150 respondents. 
Age at Graduation 
Graph 1 
0 
~ 
83% UNDER AGE 30 
11% AGE 30-J4 
6% AGE 35 OR OLDER 
By overwhelming percentage, the survey respondents were under age thirty 
at the time of their graduation from PUCO, Eighty-three percent fell 
into this category, Only eleven percent were between the ages of thirty 
and thirty-five, and six percent were thirty-five or older at the time 
they graduated, 
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Responses from the more recently graduated doctors tended to predomin-
ate in the population. Slightly less than half (l-J>7%) of thoGe surveyed 
graduated in the most recent two years sampled (out of six years polled, 
see graph 2). 
Graph 2 
Year Graduated * 
11% 13% 16% 13% 24% 23% 
1970 1972 1974 1976 1978 
Income 
Inquiring about a person's income was a sensitive question. As a re-
sult, some respondents (4%) declined to answer and others may have 
reported inaccurate (exaggerated or reduced) earnings, Such is the 
liability for any party requesting income data. In any case, limita-
tions aside, the largest group reported a yearly income of from $15,000 
* figures given are a percentage of total group polled, N= 150. Unless 
otherwise noted, this will apply to all following graphs, 
7 
to $19,999. It appeared that the mean income was between $20,000 to 
$30,000, see graph 3. 
Graph 3 
Income 
9% 
11% 
17% 
' 
13% 
16% 
10% 
6% 
15% 
$40, 000 or more 
$35,000 to $39,999 
$30,000 to $34,999 
$25,000 to $29,999 
$20,000 to $24,999 
$15,000 to $19,999 
$10,000 to $14,999 
under $10,000 
The authors attempted to acertain whether reported annual incomes were 
larger for those practitioners with the greatest period of time since 
graduation. Examination of the variables of income and year of grad-
uation produced results displayed in graph 4. Of the 1978 graduates, 
65% reported incomes of under $20,000 and only 9% reported incomes of 
over $30,000. Quite the opposite balance was present in the 1968 group, 
with 71% over the $30,000 mark, and 18% under $20,000. The groups of 
70% 
60% 
50% 
40% 
30% 
20% 
10% 
8 
197L~ and 1972 graduates were much more evenly balanced in the three 
income brackets as can be seen. As expected, ihcomes were greater for 
those doctors who graduated in the earlier years surveyed. 
0 
. State 
Graph 4 
Income by Year Graduated* 
unde:r $20, 000 $20,000 to $29,999 $30, 000 or more 
The largest group of surveyed practj_ tioners were from western states 
(29%). Not included in the "western states" classification were those 
from Washington (22%), Oregon (19%), and California (8%). ·Only fourteen 
. percent .w.ere froli!.in~d""':W:est,states; three percent from•tpe 'south, and ·a·ne 
* 
· percentages indicate proportion of respondents, 
repor.'t~d 'i~cq~~~··:·wi t.hin ~he keyed income "!):r-ackets. 
"< ' ' ~. ' ••• • ''" ., ' • ~-·. ·:·,,. • • ' • ., •• ' <> 
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percent were from the northern or northeastern states. 
Population 
Survey responses were received from doctors practicing in cities and 
towns of all sizes (see graph 5). No clear relationship was determined 
when the size of the population center was correlated with income data. 
Indeed, it was found that a broad range of incomes were present for 
all population size classifications. 
UNDER 5,000 19% 
Graph 5 5,000-9,999 11% 
Area Population 10,000-19,999 15% 
20,000-49,999 21% 
50,000-249,999 13% 
250,000 OR MORE 21% 
Miscellaneous 
Eighty-two percent of the survey population were members of the Amer-
ican Optometric Association (AOA), Correlation of the variables AOA 
membership and community group participation showed AOA members more active 
in community groups than non-members (see graph 6, page 10), 
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The resulting data indicates a student's academic record has little 
influence on the potential success of an optometric practice, The larg-
est group (39%) of respondents reported an accumulated PUCO grade point 
average of 3.0 to 3.49. Examination of GPA correlated with income showed 
no apparent relationship. Thus, it seemed that high academic achieve-
ment was no indicator of a practitioner's potential monetary success. 
Graph 6 
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MODE OF PRACTICE 
The mode of practice refers to the variety.of options or.tYJ)es of practice 
available to the optometric graduate. These options may include the following 
practice modes: military, associate, partnership, solo practice, or 
employment. The reader may gain some perspective on possible practice 
modes by utilizing the surveyed graduates' experiences, which ~re pre~ 
sentE:)d here. 
An important question facing all graduates is the ability to procure a 
job quickly upon graduation or being licensed, Survey results showed 
fewer 1978 graduates finding positions immediately (53%) tban their 
1968 counterparts (58%). These results may not indicate a trend, as 
immediate P?Sit:i,.pns were obtained by 75%of the responding 19?4 graduates. 
Of the entire group polled, a plurality chose the military as a first 
placement (31%). A close second in popularity was associate practice 
(26%). Significant numbers, of young optometrists chose to begin a solo 
practice from scratch ( 14%) , and a similar number purchased a practice 
(10%). Thirteen percent said they were employed, and seven percent listed 
partnen3hips o~other categories ~ first I>ositions (see Graph ?, page 12); 
In .the selection of first position options, several trends .. became . .apparent • 
. When year of graduation was compared with first position (see Table 1.), 
it was found the number of persons entering the military had decreased 
dramatically f;r:o.malmost sixty percent of the class of 1968, to less 
3% 
PARTNER-
SHIP 
12 
Graph 7 
First Positions 
4% 10% 13% 
OTHER SO:LO EMPLOYED 
PURCHASE 
14% 26% 31% 
SOLO ASSOCIATE MILITARY 
SCRATCH 
than ten percent of the class of 1978. This may simply be a reflection 
of military manpower demands of the times. 
Popularity of associate practice has approximately doubled in the last 
several years surveyed, as can be seen on Table 1, page 13. Rising 
costs for borrowed money and lack of availability of money may also be 
contributing factors here, 
Solo and employed practice also shows fairly large increases in popularity 
in recent years. Decr~ased availability and increased competition for 
other positions (such as the military) may be partially responsible for 
this increase. 
1978 
1976 
1974 
1972 
1970 
13 
Table 1 
First Positions by Year Graduated 
MILITARY ASSOC-
IATE 
9% 35% 
8% 33% 
40% 30% 
54% 17% 
47% 16% 
59% 12% 
PARTNER SOLO SOLO EMPLOYED 
PURCHASE SCRATCH 
18% 18% 15% 
3% 11% 19% 19% 
5% 5% 15% 5% 
8% 4% 17% 
5% 16% 5% 
12% 6% 6% 6% 
,. 
OTHER 
6% 
6% 
11% 
Concerning the benefits obtained from the first optometric position, 
~ost respondents (69%) remarked favorably, they had gained many benefits 
from the experience, Only nine percent indicated any type of dissatis-
faction with this first placement, and 17% appeared neutral, feeling they 
had simply gained experience. 
Most dissatisfactions were related to salary (24%), limited future 
opportunities (30%), a restrictive environment (25%), and personality 
conflicts (13%). 
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Graph 8 
Reasons for Change 
Limited Future 
30% Opportunities 
Restrictive 25% Environment 
Salar<J 24% 
Personality 
13% Conflicts 
The three most prevalent complaints were generally given by optometrists 
who had been in the military. Dissatisfactions with associateships 
were usually the result of personality conflicts. Additionally, the data 
illustrated that most associateships with problems dissolved within 
the first six months. 
Approximately 60% of the respondents had made at least one change in 
position. The most popular mode for second positions were solo practices. 
Of those who made a change, 33% began a solo practice from scratch and 
22% purchased existing practices. Only 1% chose the military as a 
second position. Other second choices were: 18% partnerships, 11% 
associates, 10% employed and 4% other modes. 
Solo Practices 
There are two options available to optometrists who wish to establish 
15 
a solo practice. One, the practitioner 1pay purchase an existing prac.,.. 
tice or 9 two, the practit~oner may establish a new practice. Either 
option requires some capital outlay, as well as the potential risk 
of no profit for several months~ 
Of the sample population, 67% have established some type of a solo 
practice. Of these, 58% established a new office and 42% purchased 
an existing practice. 
Optometric Company 
Loan-Lease Plan 
Small Business 
Administration Loan 
Family Gift 
Or Loan 
Personal 
Resources 
O.D. Contract 
Bank Loan 
11% 
11% 
21% 
24% 
30% 
61% 
Graph 9 
Financing 
In the majority of cases, practitioners used more than one investment 
source. Frequently, a family gift or personal resources were coupled 
with a bahk or other type of loan. By far the most popular method of 
obtaining the necessary capital was a bank loan. 
Another consideration in beginning a solo practice is the length of 
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time between beginning the practice and becoming financially solvent, 
The graph below compares this time element between the two options, 
L~o% 
JO% 
20% 
1 0'1b 
\ 
\ 
Immed-
iate 
\ 
\ 
1-3 
Months 
Graph 10 
Time Period until Profit 
3-6 
Months 
...._ -purchased practice 
........ ·-"scratch" practice 
6-12 
Months 
12-18 
Months 
18+ 
Months 
As illustrated above, profits were realized more quickly for those who 
purchased an existing practice. Of those purchasing an existing practice, 
71% reported a profit within the first six months compared with 1+3% 
of those who started a practice from scratch. More dramatically, immediate 
profits were realized by 45% of those purchasing an existing practice 
compared with 22% of those starting from scratch, Considering these 
statistics, it may be prudent to purchase an optometric practice if a 
solo practice is desired. 
* N=58 for "scratch" offices, N=42 for purchased practices. 
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SCOPE. OF PRACTICE 
Scope is referred to as the boundary or perimeter of services an individ-
ual practitioner provides. Many factors influence or determine the scope of a 
doctor's practice. . Personal preferences, amount of ski 11 or interest in 
special areas, educational background, as well as specific licensing criteria 
defined by individual states all limit the scope of practice. 
The data indicated the largest group of practitioners spend 50% to 75% of 
their time with refractions and approximately 25% of their time with contact 
lenses. These percentages wel:'e evident regardless the year of graduation. 
Table 2 summarizes the responses obtained with regards to the amount of time 
spent in the various service areas. 
Table 2 
None 1-25% 25-50% 50-75% 75-100% 
Refraction 3% 3% 13% 40% 40% 
Contacts 3'1o 55% 33% 5% 3% 
Low Vision 74% 25% 1% 
ED 97%. 3% 
VT: SjA 77% 23% 1% 
VT: GBD 66% 33% 1% 
VT: LD 81% 18% 1% 1% 
VT: DV 78% 19% 1% 1% 1% 
t: 
Time Spent in Service Areas 
I j 
I 
! 
I 
I 
I 
I 
I 
I 
I 
! I 
! 
I 
I 
! I 
I 
l 
! 
i 
I ! 
I i 
I 
I 
I 
I 
I j 
i 
! 
! 
I 
I 
I 
i 
! 
i 
I 
' ! 
I 
I 
I 
I 
I ~ 
~ 
I 
I 
I 
I 
! 
l ~ 
I 
! 
I 
' 
18 
Appr·oxima-LcJy one-thJrd of Lhe {~raduatc:> provided vi~> inn Lr·;.:d ni ng ::>crv:iceL~ 
(see Table 2). The most frequently offered type of training was for general 
binocular dysfunction, with 34% reporting this available in their offices. 
Other training areas off~red were: strabismus and amblyopia trainir~(24%), 
developmental vision (22%), and learnir~ disability training (20%), 
Year of graduation showed no apparent correlation with the amount of time 
devoted to vision training. Also, no correlation was evident between 
a practitioner's income and the services offered. 
Dispensing was offered in the majority of optometrists'offices and Has 
offered regardless of income. However, 63% of employed optometrists 
did not offer dispensing services. Possibly the employer had 
other employees or means of supplying and dispensing materials. 
Forty-nine percent of the doctors reported between a quarter and half 
of the office profit was derived from dispensing service. 
19 
CONCLUSIONS 
"Success" is of ten a matter of comparison for young practitioners, but 
with whome should they compare themselves? Certainly it would not be fair 
for new doctors to compare themselves with seasoned veterans in the field. 
Thusfar, the experiences of a group of graduates, who have preceeded current 
students into the field of optometric practice, has been presented, This 
information provides standards which new graduates may use for comparison. 
Periodic self-evaluation may make the young doctor aw.::trc of potentiaL problem 
areas in his practice at an early stage, when they might be easily remedied. 
A high percentage (9L~%) of graduates found a job either immediately or 
within six months following licensing. Despite this encouraging fact, 
a trend was discovered Hhich indicated more new graduates were spending 
longer periods of time finding their first positions. 
Likely first positions for the new graduate include: associate practice 
(the most popular since 1976), solo, employed and military practice, 
in that order. Fewer graduates have ·been entering the military in recent 
years, and increasing numbers are entering associate, solo, and employed 
practice, Even though fewer graduates have been entering the military, 
current ri~Jng interest in maintaining strong military readiness could 
potentially reverse this trend in the future. 
Graduates should be aware of the following problem areas when negotiating 
a contract. Those considering associa~e practice may find it interesting 
20 
to know the most frequently listed reason for a split~up was due to a 
personality conflict. Three problem areas were reported frequently 
by military practitioners: 1imi ted future opportunities, restrictive 
~ 
environment and salary. Those students planning a solo practice should 
note longer periods of time without a profit for those who started from 
scratch compared to counterparts who purchased an existing practice. 
How much money should a young practitioner expect to make? The majority 
of doctors (65% of the 1978 respondents ·reported incomes under $20,000. 
The only groups with a majority who reported incomes of $30,000 or greater 
had beeh out of school ten and twelve years. Fifteen percent of all 
polled graduates reported incomes under $10,000. 
Regarding the scope of optometric practice, the data showed few differences 
in the types of services offered by youl'ig. O.D.'s compared to their older 
",...~ 
colleagues. The largest group said they spent tetween one-half and 
three-fourths of their time with refractions, and approximately one-
quarter of office time with contact lens patients. 
Only one-third of those surveyed offered vision training services. Most 
of those who reported offering V.T., also indicated they spent a relatively 
small amount of time with it, The most widely offered form of vision 
therapy was for general binocular dysfunction. other special service 
areas were (in order of frequency): strabismus and amblyopia training, 
developmental training, and learning disability training. Electrodiagnosis 
and low vision work also were infrequently reported. , However, the 
21 
more recent graduates demonstrated the most interest in low vision work. 
High cost of' equip;nent may explain the limited interest in electrodiagnosis. 
Dispensing sen>ices were offered by the majority of independent prac-
• 
ti tioners. They also reported a significant amount of their office profit 
was due to dispensing. 
For the optometry student whose long awaited graduation date is at last 
within sight, the issue of what type of practice to look for is not an 
academic question. The authors of this study have personally gained 
an increased understanding of the mode and scope of optometric practice, 
as they prepared this study, and hope the material presented here will 
also be of some help to others facing these same choices. We thank 
those doctors who took the time to share their experiences with us. 
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SAMPLE SURVEY AND COVER LETTER 
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November 2, 1979 
Dear Doctor: 
As a senior thesis project we have written the enclosed questionnaire, dealing with the mode and 
scope of optometric practice. The purpose of this project is to fill the gap between the academi': wordd 
and the practicing doctor's world. This will also educate the new graduate as to realistic practice goals. 
Thi~ thesis will also enhance the education of Pacific graduates, therefore, enhancing the reputation of 
the school you have been associated with. 
Time to complete the survey should be no more than one to two minutes. The information we 
will gain from your experience may allow quicker, easier, more professional start-up for graduates. On 
the long run this, will contribute to a stronger, more mature profession. 
For your convenience, we have included a stamped, pre-addressed envelope to return the question-
naire in. Please return the survey within seven days of receipt. All r~sponses are totally anonymous, 
of course. 
Thank you in advance for your time and cooperation. 
mg 
Enclosure 
2043 COLLEGE WAY 
Sincerely, 
David J. Dean 
Michael K. Farrar 
Robert C. Jacobs, 0.0. 
Advisor 
FOREST GROVE, OREGON 97116 TELEPHONE (503) 357-6151 
PlEASE CIRCLE THE APPROPRIATE RESPON¥S TO THE FOLLOWING QUESTIONS, MORE THAN 
or~E ANSWER MAY BE INDICATED FOR SOME QUESTIONS. 
f The year you graduated from PUCO: 
a. 
b. 
c. 
1978 
1976 
1974 
2. Your age at gradu~tion: 
a. 
b. 
c. 
under 30 
30- 34 
35- 39 
3. The state in which you practice: 
4. Are you a member of the AOA? 
a. yes 
b. no 
d. 
e. 
f. 
d. 
e. 
f. 
1972 
1970 
"1968 
40.44 
45- 49 
50 or older 
5. What is the population of the city or town in which you practice? 
a. 
b. 
c. 
under 5,000 
5,000 - 9,999 
10,000 - 19,999 
d. 
e. 
f. 
20,000 - 49,999 
50,000 . 249,999 
250,000 or greater 
6. What was your approximate GPA accumulated during optometry school? 
a. 2.0- 2.49 
b. 2.5- 2.99 
c. 3.0. 3.49 
d. 3.5- 4.00 
7. The length of time between when you were licensed to practice and when you found a position: 
a. 
b. 
c. 
immediately 
less than 3 months 
3 to 6 months 
d. 
e. 
f. 
6 to 9 months 
9 to 12 months 
greater than one year. 
8. What was yout first position after optometry school? 
a. military O.D. 
b. associate O.D. 
c. partnership practice 
d. solo, purchased practice 
e. solo, practice begun from "scratch" 
f. employed, please specify type of employer: 
e.g., M.D., Veterans Administration, 
Kaiser, etc. 
g. other, please specify: 
9. The duration of your first position as an optometrist was: 
a. 
b. 
c. 
less than 6 months 
6 to 12 months 
1 to 2 years 
d. 
e. 
f. 
2 to 3 years 
3 to 4 years 
!jreater than 4 years 
Page 2 
10. Which of the following statements best describe your feelings towards your first position? 
(Current position if you have never changed.) 
a. I benefited !Jreutly from the nxtwrionce 
b. I simply gained I!XJlerience 
c. minimal experience and benefits were gained 
d. negative experience, a mistake 
11. If you have changed jobs, indicate which of the following factors prompted a change. Mark 
l 
as many as appropriate. 
a. salary e. financial problems other than salary 
b. personality conflicts f. other reasons, specify: 
c. lack of future opportunities 
d. restrictive environment g. question does not apply to me 
12. If you are no longer at the first position you held after graduation, what type of practice are 
you currently involved in? 
a. military O.D. 
b. associate O.D. 
c. partnership practice 
d. solo, purchased practice 
e. solo, practice begun from "scratch" 
13. How satisfied are you with your present position? 
a. 
b. 
c. 
extremely satisfied 
very satisfied 
satisfied 
f. employed, please specify type of employer: 
e.g., M.D., Veterans Administration, 
Kaiser, etc. 
g. oth~r. please specify: 
d. 
e. 
f. 
dissatisfied 
very dissatisfied 
extremely dissatisfied 
14. How many hours per week do you devote to your practice? (Time "in office") 
a. 
b. 
less than 20 
20 to 30 
c. 30 to 40 
d. 
e. 
40 to 50 
more than 50 
15. Other than optometric organizations, how many community groups do you participate in? 
a. 
b. 
c. 
none 
one 
two 
16. Where is your office located? 
a. 
b. 
c. 
business district 
department store 
professional building or complex 
17. Do you practice in your "home town" area? 
a. yes 
b. no 
d. 
e. 
f. 
d. 
e. 
f. 
three 
four 
five or more 
shopping mall 
residential area 
other, please specify 
Page 3 
18. Current yearly personal income from optometric practice: 
a. 
b. 
c. 
d. 
under $10,000 
$10,000 - $14,999 
$15,000 . $19,999 
$20,000 - $24,999 
e. 
f. 
g. 
h. 
$25,000 - $29,999 
$30,000 - $34,999 
$35,000 - $39,999 
$40,000 or more 
19. Services offered in my office include: (Circle as many as appropriate.) 
a. general refraction e. VT: strabismus/amblyopia {S/A) 
b. contact lenses (Cl) f. VT: general binocular dysfunction 
c. low vision (LVI g. VT: learning disability (LD) 
d. electrodiagnosis (ED) h. VT: developmental vision (DV) 
20. Check the box which most closely approximates the percentage of your total in-office time 
devoted to each of the listed service areas: 
None 25% 25-50% 50-75% 75% 
Refraction 
Contacts 
low Vision 
ED 
VT: S/A 
VT: GBD 
VT: lD 
VT: DV 
21. If you provide vision training, do you have an assistant help administer the program? 
a. yes 
b. no 
c. question doesn't apply to me 
22. Do you offer dispensing services in your office? 
a. yes 
b. no 
23. How much of your office profit is derived from dispensing? 
a. 
b. 
none 
less than 25% 
c. 25%- 49% 
d. 
e. 
50%- 74% 
75%- 100% 
100% 
Page 4 
NOTE: The final three questions apply only if you have started or purchased your own practice. 
Otherwise, skip them, make no marks. 
24. If you own or are buying a practice, how did you acquire the necessary capital to begin? 
a. 
b. 
c. 
personal resources 
loan or gift from family 
bank loan 
d. ophthalmic manufacturer loan-lease plan 
e. 
f. 
g. 
small business administration 
bought out established 0.0. on contract 
other, please specify 
25. If you set up a new office, estimate the period of time before you showed a profit. 
a. 
b. 
c. 
immediately 
1 to 3 months 
3 to 6 months 
d. 
e. 
f. 
6 to 12 months 
12 to 18 months 
more than 18 months, please specify 
26. If you purchased a practice, estimate the period of time before you showed a profit. 
a. 
b. 
c. 
immediately 
1 to 3 months 
3 to 6 months 
d. 
e. 
f. 
6 to 12 months . 
12 to 18 months 
more than 18 months, please specify 
Appendix B 
RECORD OF EXPENDITURES 
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Date 
10-29-79 
10-30-79 
11-05-79 
11-19-79 
11-21-79 
01-18-80 
02-13-80 
EXPENDITURES 
Item 
Return Address Stamp 
700 Legal Size Envelopes 
350 Copies of Cover Letter and 
four-page Survey 
Return postage for 335 surveys 
at $.:15 per envelope 
$ 13.60 
20.85 
9.00 
50.25 
Metered postage, bulk rate, for :l0.36 
335 surveys at 3.1¢ per envelope 
Final Draft materials (paper, 9.25 
lettering, etc,) 
Final duplication and binding 15.00 
TOTAL EXPB,'NDITURES $128.31 
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